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AGREEMENT made and entered into this 7th day of July,
—
1938, by and between the RETAIL CLERKS* INTERNATIONAL PROTECTIVE 
ASSOCIATION, affiliated with the American Federation of Labor, on 
befialf of its subordinate local No. 1117, representing the Trenton 
employees of the Sun Ray Drug Company, hereinafter referred to as 
the ’'Union", and the Sun Ray Drug Co., a corporation of the State 
of Pennsylvania, duly authorized to do business in the State of 
New Jersey, hereinafter referred to as the "Employer".
WITNESSETH:
It being the desire of both parties to this agreement 
to establish a mutual relationship conducive to the best interest of 
both parties, and to bring about a harmonious and co-operative 
relationship, the following terms are hereby mutually agreed to:
1. The Employer agrees that it will recognize the 
Retail Clerks’ International Protective Association, affiliated 
with the Americah Federation of Labor, and its subordinate Local 
Union No. 1117, Retail Pharmacists Union, as the sole collective 
bargaining agency for all of its employees attached to its Trenton 
stores and coming under the jurisdiction of the Local Union No.1117, 
and in so doing will recognize the Union to the exclusion of any 
other group or agency for collective bargaining on all matters of 
toutual interest.
2 . It Is agreed that all assistant managers, clerks 
and stock boys shall be members of the local union and that only 
(nembers in good standing in the Union, as evidenced by paid-up dues 
Dooks shall continue in employment.
3. In seeking new help the Employer shall call upon 
the Union for the same. The Union shall thereupon furnish competent 
m d  acceptable help within twenty-four hours, whi£h help the Employer 
’eserves the right to reject. If the Union fails to supply such com­
petent help, acceptable to the Employer, within twenty-four hours, 
phe Employer shall have the right to seek such help wlsewhere.
4. New help of all classifications included In this 
igredrnent. -nay be employed for a trial period. The trial period for
- 1 -
experienced help shall be thirty (30) days, and for inexperienced 
help, forty-five (45) days* If such new help shall be employed 
beyond such period, their employment shall be considered satisfac­
tory to the Employer and they shall be regarded as permanent emp­
loyees. Such employment shall thereupon be deemed to continue for 
the life of this agreement, unless otherwise specified.
5. No male employee shell be compelled to work more 
than six (6) consecutive d ays in any one week and no working day 
shall consist of more than nine (9) working hours. Anyone requestejd 
to work more than fifty-four (54) hours in any one week shall be 
paid regular time for over-time.
6. No female employee shall be compelled to work 
more than six (6) consecutive d ays in any one week and no working 
d ay shall consist of more than eight (8) working hours. A female 
employee shall also have the right to work in excess of forty-eight 
(48) hours in any one week and shall be paid regular time fior over­
time.
7. It is understood and agreed that the paragraphs 
5. and 6. of the agreement with reference to the number of hours 
of work shall not govern the "peak” weeks of business, that is, 
the one week immediately preceding Easter Sunday and the two weeks 
immediately preceding Christmas.
8. There shall be no split shifts and when an employee
reports for work, he shall work consecutive hours, with the usual
time out for meals.
9. Each employee employed for a period of at least 
one year shall be granted a vacation of one week during the summer 
months with pay.
V \10. (a) The bond required by the employer shall be 
paid by it and no employee shall be directly or indirectly required 
to pay costs of the same with the following exception: any employ's^ 
having the bond covering him cancelled by the Insurance Company 
now writing the same shall automatically be dismissed from employ­
ment until he can furnish a sufficient bond, having an Insurance 
Comapny with as good a rating as the present Company writing all of
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the bonds, as surety, and such employee shall also be required to 
pay premium for the same. Unless such bond can be supplied within 
a reasonable length of time, then the employment of such person 
shall be considered at an end.
(b) The Employer shall not require as a condition 
to employment any compulsory group Insurance. This paragraph shall 
in no way operate, however, to end any voluntary group insurance iJ 
the same is satisfactory to both employer and employee.
11. No employee shall be transferred from one city 
to another without his consent, but the Employer shall be permittee, 
to transfer all employees from one store to another within the sam^ 
city 81 its own discretion. By "city” is meant any city or its 
immediate suburbs.
12. Attached hereto and marked ’’SCHEDULE” OF WAGES” 
is a list of wages to be paid employees. It is understood that such 
schedule provides for a minimum wage only. Such wages, together with 
any now more than the minimum, shall not be reduced during this term 
of this agreement.
13. Officers of the Union or other properly authorised 
representatives shall have the right to call at any of the stores 
included in this agreement during regular business hours for the 
purpose of observing whether the terms and conditions of this agree­
ment are being carried outs this paragraph shall not permit Union 
officials to interfere with the proper carring on of business.
14. The Employer shall not make any individual agree­
ment with any employee, unless the seme has first been approved by 
the Union in writing and a copy duly filed with the Union, with the 
exception of wages of assistant manager.
15. Nothing in this agreement shall be eonstrued to 
infringe on the right of the Employer to discharge any employee for 
cause} The Employer shall have the right to discharge any employee 
for one the following reasons} upon which there shall be 
o appeal to arbitrations
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(a) Any shortage in cash or merchandise.
(b) Any deliberate overt act of dishonesty, drunken­
ness or destruction of Employer’s property or 
business.
(c) Physical violence during working hours on cust­
omers or other employees.
(d) Absent from post for a prolonged period during 
working hours.
16. The expense of supplying coats and uniforms 
shall be borne by the Employer.
17. There shall be no strikes, slow-ups, stoppages, 
or lockouts during the term of this agreement.
18. In the event of a dispute between the Employer 
and an employee arising during the term of this agreement, the duly 
authorized officers or representatives of the Union and the Emp­
loyer shall negotiate for the adjustment of such dispute, and in 
the event that said representatives of both cannot reach a decision 
the controversy shall then be referred to a Board of Arbitration to 
consist of one (l( person chosen by the Employer, one (l) person 
chosen by the Union, and a third person chosen by the afore mentio: 
ed two members. The majority vote of this Board shall be accepted 
by the employer and employee as final and shall be binding upon both. 
The hearing before such Board of Arbitration shall be held no longejr 
than (3) days after written notice of the demand for such arbitrati 
is given.
19, No employee shall be employed at gainful occup­
ation or do any other work for pay during his time off.
20. This agreement shall commence at the start of 
working on July 7, 1938, and shall expire at the close of working 
hours on July 6, 1939.
IN WITNESS WHEREOF, the party of the first part has 
caused these presents to be signed by its duly authorized pepresent- 
ative and by the Officers of Local No. 1117, Retail Pharmacists 
Union, R.C.I.P.A., both affiliated with the American Federation of 
Labor, and the party of the second part has caused these presents
on
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to be signed by its President, attested by its Secretary, and its 
corporate seal to be hereunto affixed, all on the day and year firs 
above written.
t
RETAIL CLERKS* INTERNATIONAL 
PROTECTIVE ASSOCIATION
Witness *
Duly Authorized
Representative
RETAIL PHARMACISTS UNION, LOCAL 
NO. 1117, R.C.I.P.A.
Affiliated with the A. F. OF L.
Witness:
President
S(secretary 
SUN RAY DRUG CO., a Corporation
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\"SCHEDULE OF WAGES"
ASSISTANT MANAGERS $32.50 per week
REGISTERED PHARMACISTS 30.00 it it
HEAD CIGAR CLERKS, ASSISTANDT CIGAR 
CLERKS AND PATENT MEDICINE CLERKS 20.00 it it
COSMETICIANS 20.00 it tt
ASSISTANT COSMETICIANS 17.00 n ii
STOCK BOYS 15.00 n it
CONTINGENT HELP w • o o per day
RETAIL CLERKS INTERNATIONAL 
PROTECTIVE ASSOCIATION
WITNESSl
By NATHAN WERTHEIMER 
Duly Authorized
______________ _________ Representative
RETAIL PHARMACISTS UNION, LOCAL NO. 
1117, R.C.I.P.A. Affiliated with 
the A.F. OF L.
ALEXANDEr. ' SCHUEMAKEH 
PRESIDENT
EDWARD J. LEHMAN 
SECRETARY
SUN RAY DRUG CO., a Corporation
WITNESS*
By D. ROOM 
PRESIDENTJ.G. ANSILL__________
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
y 77- 9 .
February 2, 1939
Mr. Nathan Wirthiemer, Org. 
Retail Clerks' International 
Protective Ass’n #1117 
55 West 45th Street 
New York, New York
Dear Mr. Wirthiemer:
On November 3 we wrote Miss Jean Famell, 
Secretary of Local #1117, Trenton, New Jersey, for 
copies of that local's agreements for our files. Mr. 
Lehman, the new secretary, replied by referring us 
to you for a copy of their agreement with the Sun 
Ray Drug Company. If you could send us a copy of 
this agreement, we should be very appreciative. If 
only one copy is available, we shall be glad to make 
a duplicate for our files and promptly return the 
original.
The enclosed envelope for your reply re­
quires no postage. If we can furnish you informa­
tion at any time, please let us know.
Very truly yours,
Isador Lubin
Commissioner of Labor Statistics
/
Enc.
